PRINCE GEORGE’S COUNTY ECONOMIC DEVELOPMENT CORPORATION

WORKFORCE SERVICES DIVISION

1100 Mercantile Lane, Suite 120

Largo, Maryland 20774

REQUEST FOR BIDS 

Workforce Investment Act 

UNIFORMED ARMED SECURITY GUARD SERVICES
RFB #EDC-WSD 013-01/11
Questions and Responses
CAVEAT:

All questions and responses posted on the PGCEDC-WSD website are considered and ADDENDUM to, and part of, this RFB in accordance with RFB Section B, 2.10.  Each Offeror is responsible to monitor the PGCEDC-WSD’s website for new or revised RFB information.  The Issuing Office shall not be bound by any verbal information nor shall it be bound by any written information that is not either contained with the RFB or formally issued as an addendum by the Issuing Office.  The Issuing Office does not consider questions to be a protest of the specifications or of the solicitation.

Q1.
“Is the Prevailing Wage, Tier 1 or Tier 2 applicable to this bid specification?”
A1.
Prevailing wage, in accordance with the Maryland Department of Labor, Licensing, and Regulation standards for, regulates the hours of labor, rates of pay, etc. for contracts in excess of $500,000 when State funds used to provide 50% of more of the funds for construction projects.  http://www.dllr.state.md.us/labor/prev/ .  Therefore, is not applicable for this RFB.  However, under this RFB, the requirement is based on the most advantageous to Prince George’s County, in which is described in the Service Contract Act of 1965 or, in the absence of a wage determination, the minimum wage set forth in the Fair Labor Standards Act.
Q2.
“Under the Freedom of Information Act I would request: (1) present vendor(s), (2) award date(s), (3) hourly billing rates upon award, and (4) prevailing wage requirement at time of award.”
A2.
(1)   The awarded vendor was Blackhawk, Inc. with the interim vendor as CCS Services, Inc.

(2)  The award date for Blackhawk, Inc. was August 9, 2009 with the interim vendor date as of October 28, 2010.


(3)  The Blackhawk, Inc. hourly billing rate upon award was $22.20 per hour.


(4)  Prevailing wage requirements was based on the most advantageous to Prince George’s County, cost or price and other factors considered, on the basis of the best overall value to the County (best combination of technical quality and price).
Q3.
“We want to confirm that the requirement is for one armed officer 40 hours per week?”
A3.
Yes the requirement is for one uniformed and armed security guard working 40 hour work week, during PGCEDC-WSD’s normal business work week and hours; except for the observance of federal holidays.
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Q4.
“Who is the current contractor?”
A4.
The awarded vendor was Blackhawk, Inc. with the interim vendor as CCS Services, Inc.
Q5.
“What is the current pay rate for the current officer(s)?”
A5.
The CCS Service, Inc. hourly pay rate is $14.00 per hour.
Q6.
“What is the current contract hourly billing rate and annual cost?”
A6.
The CCS Service, Inc. hourly billing rate is $22.70 per hour with a current purchase order in the amount of $5000.00, during the interim period.
Q7.
“3.3.2N refers to the Minimum Wage.  Is the Minimum Wage for this RFB dictated by the Service Contract Act or the minimum wage laws of the State of Maryland?”
A7.
As a service contract in excess of $2,500.00, the Service Contract Act requires that employees must be paid at least the wages and fringe benefits found by the Department of Labor to prevail in the locality or, in the absence of a wage determination, the minimum wage set forth in the Fair Labor Standards Act. 
Q8.
“What firearms will guards be trained and equipped with?”
A8.
Firearms are to be appropriate for the security operation, registered, carried, and handled by the guard at all times.
Q9.
“Is there a safe on site for the storage of firearms?  If not, will a safe be provided by the PGCEDC-WSD?  If not, will the Contract be able to place a safe on site?”
A9.
No.  There is no on site storage for firearms.  No.  A safe will not be provided.  No.  The contractor will not be able to place a safe on-site to store weaponry.
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Q10.
“When a guard is taking a thirty (30) minute lunch break, will the Contractor need to provide a replacement/relief guard?”
A10.
No.
Q11.
“In 3.3.3 the Technical Work Plan, will the Security service to be provided for the loading dock entrances and Suite 120 be performed by the one uniformed and armed guard at the location during regular scheduled operational hours?  If not, will additional guards be priced and invoiced separately.”
A11.
Only one guard is need for the security operations.  The guard will perform the loading dock entrances and Suite 120 walk through, as applicable to security needs and/or operational demands.
Q12.
“Budget.  What is the budget for the complete security program?”

A12.
Budget is applicable to the negotiated final contract.
Q13.
“Cost.  What is the salary of the current security guard?”
A13.
The CCS Service, Inc. hourly pay rate is $14.00 per hour.
Q14.
“Staffing.  Do we need substitute for this project or you expect only one guard to be available?”
A14.
Only one guard is required for this solicitation.  It will be the Contractors responsibility to ensure that the location is fully staffed, even when the primary is on annual, sick, etc. types of leave.
Q15.
“Access to old Statement of Work.  Can we have access to the incumbents winning bid proposal (Statement of Work)?”
A15.
Under the Freedom of Information Act this information is available for viewing via appointment only.  However, appointments are not available before the bid submission due date of March 1, 2011.  Email your request to sepps@pgcedc.com to make an appointment to view after March 1, 2011.
Q16.
“Is the narrative (10-page limit) a separate document from the 4 volumes?”
A16.
The ten (10) page narrative is the technical proposal, as Volume I.  Please reference Section L for instructions, conditions and notices to offerors.
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Q17.
“Is the relief or “break” guard required to provide continuous security service while the on-duty guard breaks for lunch?  (A relief quart requirement would equal 8.5 hours of total daily service instead of 8 hours.)”
A17.
The solicitation does not require a “relief guard;” however, if this is your understanding of the requirements, then your technical approach should describe or narrate “how you plan to incorporate this function within your technical , staffing, and cost/price proposals.
Q18.
“Is a break room and/or storage locker available to the security guard?”

A18.
Yes there is a break room on the premises with vending machines and cooking/reheat equipment.  However, there is no storage locker available to the security guard.

Q19.
“When I go to PG Workforce website and open 10.1 Cost Proposal, 10.2 pops up instead.”

A19.
The spreadsheet attachment has tabs at the bottom of the page for attachments for the following:

10.1 Cost proposal:  Bid Summary of Cost Worksheet


10.2 Past Performance Reference Information


10.8 Sample Monthly Report


10.9 Sample Emergency or Abnormal Security Report


10.10 Solicitation Survey
END
